Eddie Donaldson, head of UK HR, KPMG spoke on 14 November about “Flavour and Illumination” (salt and light!), sharing personal experiences, biblical references, and openly responding to many varied questions. He spoke about the challenge we face as others at work expect us to be “different” – which people often interpret as being soft or weak, avoiding conflict and not challenging – which is totally the wrong perception of our role model Jesus. Eddie outlined 3 things which we can do to ensure we keep shining for Jesus and that there is a flavour about what we do that touches the people around us:

a) start each day by praying through the day and bring the people we are going to come into contact with to God and ask him to give us his perspective on things and stand up for the things we believe in

b) look for opportunities to build fellowship with others e.g. Christian groups at work who understand the challenges we are facing and can pray for the business/organisation

c) be willing to push at doors and take initiatives (with sensitivity) – be bold when God tells us to be bold! He warned against the danger of “over-spiritualising” things – rather we need to be in touch with the source of God’s power and be ourselves.

He reminded us that we have all been called to full time service and therefore need to live our lives honouring to God in whatever work environment he has put us. One picture that was helpful in explaining how we maintain the life Jesus has given us (in all its fullness) was from David Watson. Like a ship on the sea needs air to stay afloat, we need the Holy Spirit in us. If too much of the sea gets into the ship it will get bogged down or even sink, and the same can happen if too much of the world gets into us!

