The Radio 4 Programme “Beyond Belief” tackled this issue on 31 December with views expressed by Lord Griffiths; Sheikh Ibrahim Mogra, chair of the Interfaith Relations Committee of the Muslim Council of Britain, and Douglas Murray, director of the Centre for Social Cohesion in Westminster.

The three speakers presented 3 different views which correlated somewhat to the faith based, faith friendly and faith neutral perspectives Lord Griffiths spoke about at the Hugh Kay Lecture in October 2007.

Ibrahim Mogra explained that Islam is a way of life and thereby can’t be separated from a Muslim’s work and they are encouraged to go out to work on Friday after prayers (as distinct from a Sabbath day of rest other religions observe). He reasoned that people should not be asked to drop religious practices or personal preferences, which are dear to them when they are at work, and that this was a key to integration.

Lord Griffiths stressed the need to accommodate people’s religious traditions (i.e. being “faith friendly”) so that people brought their whole self to work, their values and beliefs which in turn would help to create a community and bring positive benefits to the organisation.

Douglas Murray was adamant that people’s private spiritual lives should be kept completely separate from their work and religion should be left at the door of their workplace. No one should have any special dispensation to do different things from other employees because of religious beliefs, prayer rooms were unnecessary, irrelevant and divisive and integration is about everyone putting up with everything everyone else does.

Examples were discussed of the Sainsbury’s employee who would not handle alcohol on the till, the person turned down from working in a hairdresser’s who wore a hijab, and a shop floor worker who was victimised when he went to pray.

To listen to the talk go to: http://www.bbc.co.uk/religion/programmes/beyond_belief/ or 

http://www.bbc.co.uk/radio/noscript.shtml?/radio/aod/religion.shtml?radio4/beyondbelief
